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Bí Cineálta Policy to Prevent and Address Bullying Behaviour

The Board of Management of Mol an Óige CNS has adopted the following policy to prevent and address bullying behaviour.
This policy fully complies with the requirements of Bí Cineálta: Procedures to Prevent and Address Bullying Behaviour for Primary and Post-Primary Schools 2024.
The board of management acknowledges that bullying behaviour interferes with the rights of the child as set out in the United Nations Convention on the Rights of the Child. We all, as a school community, have a responsibility to work together to prevent and address bullying behaviour and to deal with the negative impact of bullying behaviour.
We are committed to ensuring that all students who attend our school are kept safe from harm and that the wellbeing of our students is at the forefront of everything that we do. We recognise the negative impact that bullying behaviour can have on the lives of our students and we are fully committed to preventing and addressing bullying behaviour.
We confirm that we will, in accordance with our obligations under equality legislation, take all such steps that are reasonably practicable to prevent the harassment of students or staﬀ on any of the nine grounds specified: gender, civil status, family status, sexual orientation, religion, age, disability, race and membership of the Traveller community.

Definition of bullying
Bullying is defined in Cineáltas: Action Plan on Bullying and Bí Cineálta: Procedures to Prevent and Address Bullying Behaviour for Primary and Post-Primary Schools as;
· Targeted behaviour, online or oﬄine that causes harm. The harm caused can be physical, social and/or emotional in nature. Bullying behaviour is repeated over time and involves an imbalance of power in relationships between two people or groups of people in society. The detailed definition is provided in Chapter 2 of the Bí Cineálta procedures.
Each school is required to develop and implement a Bí Cineálta policy that sets out how the school community prevents and addresses bullying behaviour. 

Strategies to deal with inappropriate behaviour that is not bullying behaviour are provided for within the school’s Code of Behaviour.
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Section A: Development/review of our Bí Cineálta policy to prevent and address bullying behaviour
All members of our school community were provided with the opportunity to input into the development/review of this policy.

	
	Date consulted
	Method of consultation

	School Staﬀ
	05/03/2025
09/05/2025
13/05/2025
	Staff survey on current practice
Draft policy circulated for feedback
Bí Cinnealta staff training

	Students
	05/2025
05/2025

06/2025
	Student questionnaire 1st-6th class
Student council meeting
ISM member visit to older classes
Student Council to create Student Friendly policy

	Parents
	14/03/2025
28/03/2025

09/2025
	Whole school questionnaire
Invited by PAC to attend Anti Bullying Training for Parents
In person information session

	Board of Management
	02/2025



06/2025
	Principal made BOM aware of Bí Cinnealta framework and policy development to be ratified for Sept 2025
Final draft policy to BOM 


	Wider school community as appropriate, for example, bus drivers
	06/2025
	Final Draft policy issued to bus drivers and library and request feedback


	
Date policy was approved:

	
Date policy was last reviewed:

















Section B: Preventing Bullying Behaviour

	This section sets out the prevention strategies that will be used by the school. These include strategies specifically aimed at preventing online bullying behaviour, homophobic and transphobic bullying behaviour, racist bullying behaviour, sexist bullying behaviour and sexual harassment as appropriate (see Chapter 5 of the Bí Cineálta procedures):

	
1. Culture and Environment
· Foster a school ethos of inclusivity and respect, reflecting Steiner educational principles.
· Promote a culture of kindness and cooperation through morning verses, circle time, weekly assembly and storytelling.
· Ensure all staff model positive behaviour and respectful interactions.
· Regularly review (1st staff meeting of every month) and enhance supervision in small yard spaces to promote safe play and interactions.
· Celebrate diversity through school assemblies, festivals and cultural appreciation events.
· Extra adult in Junior Infant classroom.
2. Curriculum
· Integrate themes of kindness, empathy, and inclusion into the Steiner curriculum through storytelling, drama, and artistic expression.
· Deliver Social, Personal & Health Education (SPHE) lessons focusing on anti-bullying awareness and emotional literacy. 
· Incorporate discussions on diversity, identity, and respect into classroom activities. Links with GMGY.
· Use the Steiner curriculum framework for early years to foster social-emotional development. 
· Supervised and supported free play in younger class.
· Use of outdoor classrooms.
3. Policy and Planning
· Code of Behaviour
· Child safeguarding statement
· SPHE Policy
· Maintain and regularly review (every October) the school’s anti-bullying policy in line with Bí Cineálta guidelines. 
· Prominently display the student friendly Bí Cineálta policy on notice boards around the school and in classrooms.
· Ensure all staff, pupils and parents are aware of the procedures for reporting and addressing bullying incidents by circulating summary in early correspondence of each year.
· Develop a restorative justice approach to conflict resolution and behaviour management. 
· Include bullying prevention strategies in the school’s DEIS action plan going forward.
4. Relationships and Partnerships
· Strengthen school-home-community links by inviting parents to help in classroom for activities and festivals to support a collective approach to anti-bullying.
· Engage with external agencies such as the National Educational Psychological Service (NEPS), gardaí and support groups for targeted interventions.
· Encourage parent participation in workshops on respectful communication and digital safety. Guest Speakers and information sessions. 
· Promote peer mentoring and buddy systems to support younger pupils. More officially.
· Agree to Agree Programme (PAC have been approached)
5. Preventing cyberbullying behaviour
· Encourage mindful, purposeful and limited screen use in line with Steiner educational philosophy and IT policy (where applicable).
6. Preventing homophobic/transphobic bullying behaviour
· Foster an inclusive environment where all family structures and identities are acknowledged and respected.
· Incorporate discussions on gender identity and diversity in SPHE and wellbeing lessons.
· Display posters and books that reflect diverse identities.
7.  Preventing racist bullying behaviour
· Celebrate cultural diversity through school events, storytelling, and music.
· Address racist language and behaviour immediately and appropriately.
· Integrate discussions on different cultures, histories, and traditions into the curriculum.
· Encourage a welcoming atmosphere for pupils from different ethnic backgrounds.
8.  Preventing sexist bullying behaviour
· Challenge gender stereotypes through curriculum content and classroom discussions.
· Promote equal participation in all school activities, including sports and leadership roles.
· Ensure that materials and teaching approaches support gender equality.
· Educate pupils on respectful language and behaviour towards all genders.
9. Preventing sexual harassment
· Implement a clear and consistent approach to addressing inappropriate comments or actions.
· Deliver age-appropriate education on bodily autonomy and consent.
· Encourage open discussions on respect, dignity, and personal boundaries.
· Provide confidential reporting options for pupils experiencing harassment.
By implementing these prevention strategies, the school aims to create a safe, inclusive, and respectful learning environment for all pupils.




	



	The school has the following supervision and monitoring policies in place to prevent and address bullying behaviour (see Chapter 5 of the Bí Cineálta procedures):

	
· It is the policy of the school to supervise the school yard at all times during regular lunch breaks i.e. 11.15am to 11.25am, 12.30pm to 1.00pm. Yard supervision consists of one teacher and at least 1 SNAs. Teachers assume a duty of care at 9.05am. 
· The Board of Management informs parents that the school does not accept responsibility for pupils dropped off earlier than 9.05am 
· Rules of the school yard are reviewed and revised continually and communicated to children  regularly at school assemblies, explicitly in class. The student voice is heard via the Students’ Council.
· Inappropriate behaviours are documented on the ‘Yard Book’ where patterns of behaviours can be viewed.
· If parents indicate a worry about a particular child this concern will be shared at a staff meeting so the concern can be monitored.
· Teachers on yard duty remain with the classes until the class teacher returns from break. Teachers taking a course day can swap supervision duties with a willing colleague. If a teacher is unexpectedly absent a volunteer colleague will assume his/her duties in a reciprocal arrangement.
· At dismissal time there is a rota in place for bus line supervision.  Class teachers will supervise their class from their door to the bus line/gate.  Teachers of Junior Infants to 2nd class will escort children to the gate and hand them over to their parent/guardian. No supervision is provided outside the school gate. 
· Unless unavoidable, teachers should never leave their classroom unsupervised. 
· Children who are withdrawn from their mainstream classroom for Learning Support should be collected at the classroom door by the relevant teacher. 





Section C: Addressing Bullying Behaviour
The teacher(s) with responsibility for addressing bullying behaviour is (are) as follows:
The class teacher of the pupil experiencing bullying behaviour.  A member of the SET team will facilitate the teacher addressing bullying behaviour.  

When bullying behaviour occurs, the school will:
· ensure that the student experiencing bullying behaviour is heard and reassured
· seek to ensure the privacy of those involved
· conduct all conversations with sensitivity
· consider the age and ability of those involved
· listen to the views of the student who is experiencing the bullying behaviour as to how best to address the situation
· take action in a timely manner
· inform parents of those involved





	The steps that will be taken by the school to determine if bullying behaviour has occurred, the approaches taken to address the bullying behaviour and to review progress are as follows (see Chapter 6 of the Bí Cineálta procedures):

	
1. Identifying if bullying behaviour has occurred

To determine whether the behaviour reported is bullying behaviour you should consider the following questions: 

· Is the behaviour targeted at a specific student or group of students? 
· Is the behaviour intended to cause physical, social or emotional harm? 
· Is the behaviour repeated? 

If the answer to each of the questions above is Yes, then the behaviour is bullying behaviour and the behaviour should be addressed using the Bí Cineálta Procedures.

When identifying if bullying behaviour has occurred the teacher should consider the following: what, where, when and why? 

If a group of students is involved, each student will be engaged with individually at first. Thereafter, all students involved will be met as a group where appropriate. 

At the group meeting, each student will be asked for their account of what happened to ensure that everyone in the group is clear about each other’s views. Each student will be supported, as appropriate, following the group meeting. It may also be helpful to ask the students (4th to 6th class) involved to write down their account of the incident.

2. Where bullying behaviour has occurred 

A school is not expected to deal with bullying behaviour that occurs when students are not under the care or responsibility of the school. However, where this bullying behaviour has an impact in school, schools are required to support the students involved. Where the bullying behaviour continues in school, schools should deal with it in accordance with their Bí Cineálta policy. 

Where the student displaying the bullying behaviour is not a student in the school, but the student who is experiencing the bullying behaviour is a student in the school, the school will support the student who is experiencing the bullying behaviour as appropriate and engage with them and their parents to determine what steps can be taken. 

Both the student who is experiencing bullying behaviour and the student who is displaying bullying behaviour need support. It is important that the student who is experiencing bullying behaviour is engaged with without delay so that they feel listened to, supported and reassured. School staff should identify the supports needed for the student who is displaying bullying behaviour to better manage relational difficulties and ensure that their needs are met. 

A student’s agency or sense of power can be decreased when they experience or witness bullying behaviour. When a student tells an adult that they feel that they are experiencing bullying behaviour they may feel that they are taking back some control over what is happening to them. It is very important that a student’s agency is not decreased further by adults deciding what will happen next without listening to the student and involving them in deciding on the actions that will be taken. 

The following principles must be adhered to when addressing bullying behaviour: 

· ensure that the student experiencing bullying behaviour feels listened to and reassured
· seek to ensure the privacy of those involved 
· conduct all conversations with sensitivity 
· consider the age and ability of those involved 
· listen to the views of the student who is experiencing the bullying behaviour as to how best to address the situation 
· take action in a timely manner 
· inform parents of those involved* 

*Parents are an integral part of the school community and play an important role, in partnership with schools, in addressing bullying behaviour. Where bullying behaviour has occurred, the parents of the parties involved must be contacted at an early stage to inform them of the matter and to consult with them on the actions to be taken to address the behaviour as outlined in the school’s Bí Cineálta policy. In circumstances where a student expresses concern about their parents being informed, the school should develop an appropriate plan to support the student and for how their parents will be informed. Schools should consider communication barriers that may exist when communicating with parents, for example, literacy, digital literacy or language barriers.

Given the complexity of bullying behaviour it is generally acknowledged that that no one approach works in all situations. International and national research also continues to evolve in this area and the effectiveness of particular approaches continues to be reviewed. 

3. Requests to take no action

A student who reports bullying behaviour may ask a member of staff not to do anything and just “look out” for them due to not wanting to be identified as having told someone about the bullying behaviour. They might feel that telling someone might make things more difficult for them. Where this occurs, it is important that the member of staff shows empathy to the student, deals with the matter sensitively and speaks with the student to work out together what steps can be taken to address the behaviour. It must be made clear to the pupil that other parties may need to be informed for their welfare. 

Parents may also make the school aware of bullying behaviour and specifically request that no action is to be taken by the school. Parents should put this in writing to the school. However, schools may decide that based on the circumstances, it is appropriate to address the bullying behaviour through the Bí Cineálta procedures and/or the Code of Behaviour where appropriate.

4. Determining if bullying behaviour has ceased

The teacher must engage with the students and parents involved no more than 20 school days after the initial discussion to review progress following the initial intervention. Important factors to consider as part of the review are the nature of the bullying behaviour, the effectiveness of the strategies used to address the bullying behaviour and the relationship between the students involved. 

Even though the bullying behaviour may have ceased, ongoing supervision and support may be required for both the student who has experienced the bullying behaviour as well as the student who has displayed the behaviour. It can take time for relationships to settle and for supports to take effect. In some cases, relationships may never be restored to how they were before the bullying behaviour occurred. 

If the bullying behaviour has not ceased, the teacher should review the strategies used in consultation with the students and parents and agree to meet again over an agreed timeframe until the bullying behaviour has ceased. 

Where it becomes clear that the student who is displaying the bullying behaviour is continuing to display the behaviour, then the school will use the strategies to deal with inappropriate behaviour as provided for within the school’s Code of Behaviour. If disciplinary sanctions are considered, this is a matter between the relevant student, their parents and the school.

5. Recording bullying behaviour

All incidents of bullying behaviour will be recorded. The record should document the form (physical, verbal, written, extortion, exclusion, relational, online) and type (disablist, exceptionally able, gender identity, LGBTQ+, physical appearance, racist, poverty, religious identity, sexist) of bullying behaviour, if known, where and when it took place and the date of the initial engagement with the students and their parents. 

The record will include the views of the students and their parents regarding the actions to be taken to address the bullying behaviour. It will document the review with students and their parents to determine if the bullying behaviour has ceased and the views of students and their parents in relation to this. It is important to document the date of each of these engagements and the date that it has been determined that the bullying behaviour.

If a parent is not satisfied with how bullying behaviour has been addressed by the school, in accordance with the Bi Cinnealta procedures, they can access the school’s complaints procedure through the school’s website www.molanoige.ie


	





	The school will use the following approaches to support those who experience, witness and display bullying behaviour (see Chapter 6 of the Bí Cineálta procedures):

	
The school's program of support for working with pupils affected by bullying behaviour is as follows:

· Managing the bullying behaviour.
· Supporting the pupils who have experienced bullying behaviour, displayed bullying behaviour and witnessed bullying behaviour. 
· Promote a positive school culture where pupils feel safe, respected and valued. 
· Raising awareness of the appropriate programs and teacher training. 
· Helping pupils raise their self-esteem by encouraging them to become involved in activities that help develop friendships and social skills. For example, participation in group work in class, team activities during or after school, small social groups with SET.
· In dealing with challenging behaviour, encouraging teachers and parents to focus on positive reinforcement.
· Child study.
· Circle time.
· Parent workshops.




All bullying behaviour will be recorded. This will include the type of behaviour, where and when it took place, and the date of the engagement with students and parents. The actions and supports agreed to address bullying behaviour will be documented. If the bullying behaviour is a child protection concern the matter will be addressed without delay in accordance with Child Protection Procedures for Primary and Post-Primary Schools.

Section D: Oversight
The principal will present an update on bullying behaviour at each board of management meeting. This update will include the number of incidents of bullying behaviour that have been reported since the last meeting, the number of ongoing incidents and the total number of incidents since the beginning of the school year. Where incidents of bullying behaviour have occurred, the principal will also provide a verbal update which will include where relevant, information relating to trends and patterns identified, strategies used to address the bullying behaviour and any wider strategies to prevent and address bullying behaviour where relevant. This update does not contain personal or identifying information. See Chapter 7 of the Bí Cineálta procedures.
This policy is available to our school community on the school’s website and in hard copy on request. A student friendly version of this policy is displayed in the school and is also available on our website and in hard copy on request.
This policy and its implementation will be reviewed, following input from our school community, each calendar year or as soon as practicable after there has been a material change in any matter to which this policy refers.

Signed: 		Date:		 (Chairperson of board of management)
Signed: 		Date:		 (Principal)











Appendix A

Bí Cineálta Procedures 

FORM 1 - Recording Bullying Behaviour  

If the bullying allegation meets the criteria for the definition of Bullying as per the Bí Cineálta  procedures, (including online bullying) this Form should be completed.
[image: ]



	School Assigned Personnel completing this form.
	· Principal
· Deputy Principal
· Teacher

	1.
	Name and Class of pupil experiencing bullying behaviour
	

	2.
	Name(s) & classes of pupil(s) engaged in bullying behaviour 
	

	3.
	Form(s) of Bullying: (2.5) 
	· Physical  
· Verbal
· Written
· Extortion
· Exclusion
· Relational
· Online 

	4.
	Type of Bullying: (2.7) 
	· Disablist
· Exceptionally able
· Gender-identity
· Homophobic/transphobic
· Physical appearance
· Racist,  poverty
· Religious identity
· Sexist bullying
· Sexual harassment

	
	Other (please state)
	

	5
	Location of incident(s) 
	

	6
	Date of incident(s)
	

	7
	Name of person(s) who reported the concern.
	

	8
	Brief description of bullying behaviour and its impact: 



	

	9.
	Date of initial engagement with pupil(s) harmed and pupil(s) engaging in harm. 
	

	10. 
	Names of, and date of initial engagement with parent(s) of student(s) experiencing the bullying behaviour.

	

	11.
	Name of, and date of initial engagement with parent(s) of student(s) displaying bullying  
behaviours.
	

	12.
	Details of actions taken.

	

	13.
	Views of pupils and parents regarding actions to be taken.
	

	14.
	Date of Review to determine if bullying behaviour has ceased.
	

	15.
	Details of Engagement with external supports (if any).
	

	16.
	Date of behaviour ceasing.
	

	17.
	If bullying behaviour has not ceased, what further actions have been agreed?
	

	18.
	Signed:
Teacher
	


	19.
	Date:
	

	20.
	Additional Comments.



	

	21.
	Parent Declaration:
I agree that the actions of the school and all involved have addressed the bullying behaviour at this point.
	

	22.
	Date:
	

	23.
	Agreed Report




	

	This report will be filed in the Principal’s Office.
The term ‘incident recorded and filed in Principal’s Office’ will be added to school Management Information System (MIS) - e.g. VSWare.

	Date filed in Principal’s Office: 














Appendix B 
Guide to Providing Bullying Behaviour Update 
Guide to providing Bullying Behaviour Update for board of management meeting of DD/MM/YYYY 
Having reviewed the details of the incidents of bullying behaviour that have been reported since the previous board of management meeting, the principal must provide the following information at each ordinary meeting of the board of management:

	Total number of new incidents of bullying behaviour reported since the last board of management meeting
	

	Total number of incidents of bullying behaviour currently ongoing
	

	Total number of incidents of bullying behaviour reported since the beginning of this school year
	



Where incidents of bullying behaviour have been reported since the last meeting, the update must include a verbal report which should include the following information where relevant: 
> the trends and patterns identified such as the form of bullying behaviour, type of bullying behaviour if known, location of bullying behaviour, when it occurred etc 
> the strategies used to address the bullying behaviour 
> any wider strategies to prevent and address bullying behaviour 
> if any serious incidents of bullying behaviour have occurred which have had a serious adverse impact on a student 
> if a parent has informed the school that a student has left the school because of reported bullying behaviour 
> if any additional support is needed from the board of management 
> if the school’s Bí Cineálta policy requires urgent review in advance of the annual review 
This update should not include any personal information or information that could identify the students involved.



Appendix C
Review of the Bí Cineálta Policy
The Board of Management (the Board) must undertake an annual (calendar) review of the school’s Bí Cineálta policy and its implementation in consultation with the school community. As part of the review, this document must be completed.
Bí Cineálta Policy Review
1. When did the Board formally adopt its Bí Cineálta policy to prevent and address bullying behaviour in accordance with the Bí Cineálta Procedures for Primary and Post-Primary Schools? Insert date when the Bí Cineálta policy was last adopted by the school. ________/_______/20______ 

2. Where in the school is the student friendly Bí Cineálta policy displayed? 

3. What date did the Board publish the Bí Cineálta policy and the student friendly policy on the school website? ________/_______/20______ 

4. How has the student friendly policy been communicated to students? 

5. How has the Bí Cineálta policy and student friendly policy been communicated to parents?

6. Have all school staff been made aware of the, school’s Bí Cineálta policy and the Bí Cineálta Procedures to Prevent and Address Bullying Behaviour for Primary and Post-Primary Schools? 

7. Does the Bí Cineálta policy document the strategies that the school uses to prevent bullying behaviour? 

8. Has the Board received and minuted the Bullying Behaviour Update presented by the principal at every ordinary board meeting over the last calendar year? Yes No

9. Has the Board discussed how the school is addressing all reports of bullying behaviour?

10. Is the Board satisfied that all incidents of bullying behaviour are addressed in accordance with the school’s Bí Cineálta Policy? 

11. Have the prevention strategies in the Bí Cineálta policy been implemented? 

12. Has the Board discussed the effectiveness of the strategies used to prevent bullying behaviour? 

13. How have (a) parents, (b) students and (c) school staff been consulted with as part of the review of the Bí Cineálta Policy? 

14. Outline any aspects of the school’s Bí Cineálta policy and/or its implementation that have been identified as requiring further improvement as part of this review: 

15. Where areas for improvement have been identified, outline how these will be addressed and whether an action plan with timeframes has been developed? 

16. Does the student friendly policy need to be updated as a result of this review and if so why? Yes No 

17. Does the school refer parents to the complaints procedures if they have a complaint about how the school has addressed bullying behaviour? 

18. Has a parent informed the school that a student has left the school due to reported bullying behaviour? 

19. Has the Office of the Ombudsman for Children initiated or completed an investigation into how the school has addressed an incident of bullying behaviour? 



Signed: 
(Chairperson of board of management) 

Date: 





Signed: 
(Principal) 

Date: 






































Appendix D

Notification regarding the board of management’s annual review of the school’s Bí Cineálta Policy 

The Board of Management of confirms that the board of management’s annual review of the school’s Bí Cineálta Policy to Prevent and Address Bullying Behaviour and its implementation was completed at the board of management meeting of [date]. This review was conducted in accordance with the requirements of the Department of Education’s Bí Cineálta Procedures to Prevent and Address Bullying Behaviour for Primary and Post-Primary Schools. 


Signed: 
(Chairperson of Board of management) 

Date: 



Signed: 
(Principal) 

Date: 
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